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Attollo (Latin: Rise Up) is a forward-thinking, yet
historically informed organization that unifies
high school students from all backgrounds to
build a pipeline of diverse leaders. Through
educational empowerment, we aim to play our
part in ensuring a world whose fabric has been
rewoven with threads of equity and inclusion.
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Our mission is to support success-oriented students from diverse backgrounds in
their pursuit of academic achievement, empowerment and social engagement
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Our Pillars: At Attollo, we are guided by our six pillars. During the six-week Attollo
Recruit Program, students learn one pillar each week through various activities,
reflection sessions, and discussions. These pillars of success are incorporated in all
programing that is offered to scholars.
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Strong Mind

Being open 1o taking on difficult
challenges and solving tough
probdems

v

Accountability

Hﬁﬂhﬂlﬁ-ﬁ LAt rmy Actions ok anly
affect me but others as well

Competition

The act of trying ta win

s

Sacrifice

Ghving up something now to get
something better in the futurne

Resiliency

Bouncing back from setbacks

37

Finish Strong

Completing one's plan with intensity

and pride
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CLOSING THE

EDUCATION DEFICIT

[We] have the opportunity and obligation
to change the narrative around race.

Bernard Tyson / CEO of Kaiser Permanente

Percentage of People of Color Percentage of People of Color
without a Bachelor's Degree in Poverty with a Bachelor's Degree in Poverty

*Stnfistics provided by U5 Censies Dafa
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LEADERSHIP GAP
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We serve 10 school
districts in Lancaster

- it \'4
Our Partner Schools this year:

P:::-"-....“P"‘ Manheim Township High School
M Elizabethtown High School
Ephrata High School
Columbia High School

Lancaster Catholic High School
Conestoga Valley High School

T Cagy Penn Manor High School
% i Warwick High School
%, ﬁ“& Manheim Central High School
TN

McCaskey High School

MCCASKEY
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High School Graduation

First
Generation
Students

Of Our Alumni are on
track to finish post
secondary degree
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Of the students we surveyed, 55% identify as students of color,
78% as low to middle-income, and 42% as first-generation
college students. As a college access program, we aim to work
with students who will encounter hurdles in their higher
education journey. Our job is to ensure they do not turn away
from new opportunities when racism, sexism, classism, elitism,
or other hurtful institutional norms stand in their way.




Scholar Journey

Start up
Engineering
Pre-Med

Studios
ATTOLLD Recruit SAT

I Winter Junlor Year

ACE's Retreat
ATTOLLD First-Gan
Senior Sunrise
Financial Aid Workshops

Al 18 ] Past-High School

Fall Junior Year spring Junior Year

SAT Prep

Senlor Year

A-FIT

Untg:g_kﬂd Alumni Metwork

ATTOLLO Games
8-Count
College Tours

RETURN ON INVESTMENT

$660

SCHOOL INVESTMENT
PER STUDENT

Result:

PIPELINE FOR DIVERSE WORKFORCE IN LANCASTER

CONTRIBUTING MEMBERS OF

$141,209

AVERAGE 5CHOLARSHIP
PER STUDENT"

LANCASTER WORKFORCE —_— DIVERSE COMMUNITY

LEADERSHIP
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Picture from Program Orlentatlon
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During the six weeks of Attollo Recruit, potential
scholars experience the meaning of our pillars:
Strong Mind, Competition, Resiliency, Accountability,
Sacrifice, and Finish Strong. Students are able to
take time of radical self-inquiry, as well as have the
opportunity to learn how to solve the Rubik’s cube in
less than 90 seconds.

Attollo Recruit is our 5:30
AM onboarding process,

which is an intensive 6-
week course that begins
at 5:30 AM. We partner
with school districts who
recruit a diverse cohort of
high school juniors to be
part of the program.

© @attolloprep ;>
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JUNIOR YEAR

COLLEGE
PREP &

CAREER READINESS

Upon completion of the Recruit
program, scholars have access to a
suite of exploratory and college-prep
programs: Attollo Coding, Attollo
Studios, Attollo Medicine, Attollo
Start-Up, and SAT Prep.

In these courses, our facilitators
incorporate college-level materials
and allow scholars to explore their
career through internships and
professional development projects
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YEAR ROUND SAT

The Attollo SAT program is designed to ensure that our
scholars reach their full potential. Our goal is for no scholar to
score under 1000 points on the test and for every scholar to
experience a one hundred point increase from their base
scores. To achieve this goal we offer programs that provide
subject tutoring, test strategies, and practice exams. We
want all of our scholars to attend the school of their dreams
and a high SAT score is an essential part of the plan.

ATTOLLO ENGINEERING

OQur Attollo Engineering and Code program aims to increase
access and exposure to the STEM field and provide
opportunities to a diverse group of students.

ATTOLLO PRE-MED

Pre-Med is focused on exposure and inspiration for future
healthcare workers. Local health professionals from various
fields are recruited to teach as mentors. Each AMed Scholar
will have one 4+ hour shadowing experience with a clinician of
their choice. Students will present a career action plan
developed under the guidance of their professional mentor.

ATTOLLO STUDIOS

Qur creative program aims to help our students practice
telling their stories through creative problem-solving while
preparing a compelling portfolio for their college applications.
Not only are we focusing on creating content, but we will also
focus on professional practices and presentation skills.

ATTOLLO STARTUP

Attollo Startup is an Entrepreneurial focused program in which
students learn how to identify a problem, ideate to create a
solution, develop the solution, present the solution (product) to
investors, and market the product.
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SUMMER




ATTOLLO ATTOLLOD
GAMES GSAMES

WEEHK 2
F &) FINAL STANDINE S
|,__' S COOL. JUSTECE Fgﬁl$
ATTOLLO GAMES — &=r TEAM

(- 2 rmonmn zag) =" CHEETAHS

" POINT

Weekly challenges where teams of
scholars and staff will go head to
head to test their physical, . e s—_— — =
intellectual, and creative muscles. 4 vern sezce pams E20 NCHRALANT
Breakfast is provided in the office 3

afterward (right before Unblocked).

—— sz PRO COOL
I,.n 3 ewoesns ZZ7 o JUSTILE

POINTS

A-FIT

Tread House isn’t a fitness trend.
Backed by science, Tread House is
the perfect combination of cardio and
strength. Get lost in the music and
challenge yourself by going off of
how you feel in the moment as
opposed to relying on a device. Allow
yourself 60 minutes of connection to
your mind, body and soul.




WHAT IS A
PERSONAL STATEMENT?

Unblocked

The hardest part of writing is getting
started. That’s where Unblocked comes
in. Scholars will engage in self-
reflective activities and learn to tell
their stories in an empowering way.
They will use these skills and individual
and group mentorship to write their
college personal statements. By the
end of the summer, the goal is to have
a solid first draft completed.

8-Count

Every week, scholars will learn about
commercial choreography concepts
aimed at increasing body awareness,
musicality, and confidence through
dance!

College Tours

We believe it’s hard to be what you
cannot see and because of this, we
wish to provide our Scholars with in-
person exposure. Attollo college tours
are an immersive experience for our
Scholars where we visit several
locations nationwide to different
colleges and universities over the span
of 3-5 days.









¥

g

..--"'u-;l...

F{IDA

wemnmes YOu







"?\I:.'-j.ll--‘q.i_ W AT O

wan Bedh




29

) SENIOR SUNRISE

ACE'S RETREAT

ATTOLLO FIRST GEN

Activate Cultivate Elevate

@attolloprep




Senior Year

Kicking off the year with Senior
Sunrise, students have access to
programs that focus heavily on
college career readiness through
programs like ACE's retreat, First Gen
and one on one Advising

During their senior year, scholars
participate in workshops during Senior
FAFSA Sunrise to focus on each step of the college
T”:)S application process. Programming includes
college-list creation, FAFSA nights, and
early application workshops. After applying
Both you and your parents . .
to their college list schools, scholars may
should document your
FAFSA passwords since also participate in programs related to the
you will have two different college-experience such as the ACE Retreat

accounts and will need (Activate, Cultivate, Elevate) and Attollo
them for all 4 years of First-Gen

college
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ACE's Retreat

-
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Attollo ACEs is a weekend retreat that focuses on college-readiness and
professional/personal development. ACEs will entail workshops regarding
topics such as student life, mental health and financial/academic success.
ACEs seeks to bring in young professionals and college students to attend
panel discussions, providing first hand experiences to our scholars. ACEs
seniors will ultimately gain skills that will provide them with the opportunity
to do an internship or shadowship with a local company for the remainder
of their senior year.
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PROGRAM

HIGHLIGHT

The Student Diplomacy Corps
(SDC) creates opportunities
for underserved high school
students from across the
hation to access dynamic
international education
summer programs that build
college readiness, deepen
empathy and unleash the
potential of youth. This year,
9 students were selected to
participate summer
experiences both
domestically and abroad.

The National Hispanic Institute
was founded in 1979 and
annually serves between
2,000-2,500 students. To
date, NHI has served over
100,000 students and works
with 80 colleges and
universities. NHI's mission is to
create experiences that
engage achieving high school
and college age youth in
community leadership roles
that advance our quality of
life. This year, 7 ATTOLLO
scholars participated in a
weekend long retreat at
St.Mary's College.




ATTOLLO PODCAST

We will bring you behind the
scenes conversations through
our newest podcast series for
a better understanding of our
values and what we do. Stay
tuned on Spotify for Attollo
Podcast!

2022
OBJECTIVES

NEW

CREATIVE WRITING

For Spring programs, we will
be adding a creative writing
course to the books. Students
will learn to write properly for
academic and professionall
settings while also developing
a habit of writing for fun!
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Support Our Mission

HOW TO DONATE

THE FUTURE IS...

Want to help us fundraise or become
one of our biggest donors? You can
earn incentives from Macbooks to
customized ATTOLLO gear. Visit the
link below to learn more about how
to be involved in fundraising

Visit our website at www.attolloprep.com

@attolloprep






Driven By Diversity Empowered By Education

AT TOLLO




